
 MANAGEMENT REGISTRY, INC. 
401(K) PLAN  
 

 

CONTRIBUTIONS:  
Eligible employees will enter the plan on the January 1 or July 1 coincident 
with or immediately following attainment of 21 and completion of 12 
months of employment (given that the employee works at least 1,000 hours 
during that 12 months). 
 

EMPLOYEE CONTRIBUTIONS  
 
Eligible employees are entitled to defer pre-tax and/or Roth contributions 
of 1-100% of compensation to their account (up to the 2025 IRS defined 
limit of $23,500 plus an additional $7,500 catch-up amount if over age 50).  
 
Employees can make changes to their employee deferral contribution 
election quarterly through their Principal account. 

 

EMPLOYER SAFE HARBOR MATCHING CONTRIBUTIONS  
 
Management Registry, Inc., will contribute a Safe Harbor Matching 
Contribution to eligible employees equal to 100% of the first 3% of 
compensation deferred, plus 50% of the next 2% of compensation deferred 
by the participant. Both pre-tax and Roth contributions are matched. This is 
deposited each pay period. This is 100% vested. 
 

DISTRIBUTIONS: 
 
The Plan allows for the following options. Please see Management Registry, 
Inc., for more details about distributions and/or loans. 

• Termination and/or Retirement 
• Hardship Distributions 
• In-service Distributions at age 59.5 and Rollover Account 
• Loans 

 
 
 
 

Your account is held at Principal and investments are allocated 
according to your fund selections. You have 24 hour access via 
website and this is where you can make investment and/or 
contribution changes: 

 
Website: principal.com/welcome 
Participant Service Line: 800.986.3343 

 
C O N T A C T 

Barnes Young Wealth Advisors 
EMAIL: BY-401k@nm.com 

MAIN: 502-329-2112 
DIRECT: 502-329-2116 

 
SCAN THE QR CODE BELOW TO VIEW  

YOUR 401(K) ACCESS HUB 

 

Your 401(k) Access Hub includes: 
• Plan Information 

• Helpful Financial Wellness Videos 
• Financial Advisor contact  
• Link to the Principal website 

 
A complete Summary Plan Description is 
available by request from your Employer. 

ACCOUNT & 
INVESTMENTS: 
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